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The name of this organization shall be the Massachusetts 
Teachers Educators’ Association, hereinafter referred to as 
the Association.

IMPACT STATEMENT
This amendment would change the name of our organization to the Massachusetts Educators’ Association. The impact of this 
amendment on the MTA and its membership cannot be overstated. It will profoundly affect the identity of this organization and who it 
represents. We have a 175-year history of democracy and inclusion and, on one hand, this action epitomizes everything we stand for 
in terms of representing every person who involves themselves in education. On the other hand, it will result in the expenditure of a 
great deal of work, time, and money in order to resolve legal, financial, and public relations issues that will include such things as:

1) Complete rebranding and trademarking our new corporate identity.

2) Legally changing our name on all corporate, legal, financial, contract and tax documents.

3) Revision of all internal documents including the Standing Rules, Bylaws, Policies and Resolutions.

4) Overseeing changes in contractual relationships between this organization and every organization we do business with, including 
approximately 400 locals and chapters.

All of these things can be accomplished, but they will require careful thought and deliberate action on a meticulously planned 
timetable.

SUBMITTED BY
Yahaira Rodriguez, Educational Association of Worcester

2021 BYLAWS AND RULES COMMITTEE:
Recommends Adoption (7-0)

2021 MTA BOARD OF DIRECTORS:
Takes No Position (38-21)

The name of this organization shall be the Massachusetts 
Teachers Association, hereinafter referred to as the 
Association. 

MEMBERS OF THE BYLAWS AND RULES COMMITTEE:
Peter Schoonmaker, Chair

Nancy Aykanian
Karin L. Baker

Caroline Coscia
Ben Eisen           
Jim Kaplan

Yahaira Rodriguez
Regine White

Submitted for 2021

PROPOSED AMENDMENTS  
TO THE MTA RESOLUTIONS

PROPOSED AMENDMENTS TO THE MTA RESOLUTIONS RECOMMENDED BY THE RESOLUTIONS COMMITTEE 
AT ITS MEETINGS ON FEBRUARY 28 AND 29, 2020 

[NOTE: THE BOARD VOTED ON MARCH 21, 2020, TO RECOMMEND PASSAGE OF THESE REVISIONS BY THE DELEGATES. THEY WERE NOT 
BROUGHT BEFORE THE ANNUAL MEETING IN 2020 BECAUSE THE COVID-19 PANDEMIC LED TO A SHORTENED CONVENTION. IN 2021, NO NEW 
RESOLUTIONS WERE SUBMITTED BY THE JANUARY DEADLINE, SO THE APPROVED 2020 RESOLUTIONS ARE BEING BROUGHT FORWARD FOR 

CONSIDERATION AT THE 2021 ANNUAL MEETING.]

2020 Resolutions Committee:

Matt Bach, chair
Michelle Corbin
Brenda Dunn
Thomas Estabrook
Sonia Fortin
Brian Fitzgerald
Amy Morin
Yahaira Rodriguez

Laura Barrett, staff consultant
Janice Morrissey, staff assistant

A SECTION OF THE CURRENT RESOLUTION THAT HAS A LINE THROUGH IT IS PROPOSED FOR 
ELIMINATION; A SECTION THAT IS UNDERLINED IS A PROPOSED ADDITION.

PROPOSED AMENDED A-3
MASSACHUSETTS BOARD OF ELEMENTARY AND SECONDARY EDUCATION

The Massachusetts Teachers Association believes that the Massachusetts Board of Elementary and Secondary 
Education is entrusted with providing the supervision and direction for Massachusetts public schools. The MTA also 
believes it is crucial that individuals who are appointed demonstrate a record of commitment to public education and 
not have a vested interest in organizations that would benefit from the dismantling of public education. 

The MTA further believes that appointees to the constitution of the Massachusetts Board of Elementary and Secondary 
Education must reflect the racial and ethnic diversity of our public school students and include other historically 
marginalized groups. (99, 09, 21)

PROPOSED AMENDED B-9 
HEALTH AWARENESS AND EDUCATION

The Massachusetts Teachers Association recognizes that sensitive and comprehensive health education can be a 
positive force in promoting physical, mental and social health. The MTA urges school systems to assume an important 
role in developing and implementing courses in this area. The MTA believes that school systems should establish 
and support quality comprehensive health programs, including sex education programs that are medically accurate 
and gender-affirming and that include information on birth control and family planning, parenting skills, prenatal 
care, communicable and infectious diseases, sexually transmitted diseases, HIV/AIDS prevention, incest and sexual 
abuse, the effects of substance abuse during pregnancy, and problems associated with and resulting from preteen 
and teenage pregnancies; as well as other programs that include information on violence and mental health. The MTA 
further recommends the continued development and implementation of programs designed to cultivate respect for 
the human mind and body and the full range of sexualities and gender expressions. Teachers must be qualified and 
licensed to teach health and must be legally protected from censorship and lawsuits. (69, 75, 79, 81, 85, 87, 94, 99, 09, 
17, 21)
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PROPOSED AMENDED B-29
ADOLESCENT PREGNANCY AND PARENTING

The Massachusetts Teachers Association believes that special efforts must be made by school districts to meet the 
needs of adolescent parents to live productive lives in our society. The MTA recommends that special programs be 
implemented to include:

(a) Flexible scheduling and attendance policies to assist pregnant adolescents and adolescent parents in completing
their education.

(b) Adequate guidance in continuing education and productive employment.

(c) Promotion of sound health principles regarding nutrition, substance abuse, exercise, family planning and parenting
skills.

(d) Establishment of child-care services.

The MTA further believes that adolescent mothers and fathers parents should not be discriminated against or denied 
equal educational opportunities. (89, 02, 21)

PROPOSED AMENDED C-2
EDUCATION FOR HOMELESS CHILDREN

The Massachusetts Teachers Association believes that education must be provided for all children, including those 
without a permanent legal address. The MTA advocates the right of all students to an education, adequate housing 
and health care. The MTA recognizes the need for cooperation among school and community groups in meeting 
the needs of homeless children, including the need for a stable education environment. The MTA recognizes the 
disproportionate rate of homelessness among LGBTQ+ children, children of color and low-income children. The MTA 
seeks and supports legislation to ensure equal educational opportunities for all children. The MTA believes that the 
state must fully finance the cost of implementing these programs. (89, 94, 21)

PROPOSED AMENDED C-3
EQUAL OPPORTUNITY IN EXTRACURRICULAR PROGRAMS

The Massachusetts Teachers Association believes that at all educational levels each student must have an equal 
opportunity to participate in extracurricular programs. The MTA urges that school committees and boards of trustees 
provide funding for equity in facilities, equipment and staff for both male and female students regardless of gender, 
gender identity, or expression. 

The MTA further believes that students who participate in intercollegiate athletics should receive compensation. In 
cases where the financial impact of the student’s participation has a notable impact on the revenue of the institution, 
compensation may extend beyond alleviation of tuition and fees. Students receiving such compensation should have 
the right to unionize under relevant labor laws. The MTA urges intercollegiate athletic associations to alter their rules 
accordingly. (79, 01, 19, 21)

PROPOSED AMENDED C-4 
BENEFITS OF RECESS 

The Massachusetts Teachers Association believes that elementary school children benefit from having recess. Recess 
is an unstructured time that allows children to play and to release energy and stress. Daily recess provides children 
the opportunity to develop and improve social skills and it provides them a break from the academic rigors placed on 
them. The MTA recommends daily recess of at least 15 20 minutes for children in grades K-5. (05, 21) 

PROPOSED AMENDED C-7
SCHOOL FACILITIES: DESIGN, CONSTRUCTION AND FUNCTION

The Massachusetts Teachers Association believes that school facilities must be conducive to teaching and learning. 
The physical environment must allow for a variety of needs, including the number of students, physical characteristics 
of students, changes in teaching methods, presentation of instruction, and an increased use of school facilities. The 
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MTA also believes that all school facilities must be well constructed, safe, energy-efficient, aesthetically pleasing, 
accessible, functional and adaptable to persons with disabilities. The MTA supports building designs that prioritize the 
safety, dignity and privacy of students and student athletes of all genders. The MTA supports ecologically conservative 
facility designs including heating, ventilation and air conditioning systems. The MTA believes that the community, 
parents/guardians and education employees should play an advisory role in designing these facilities. The MTA also 
believes that stable and sufficient funding must be provided for the design, construction, maintenance and operation 
of the school facility. These principles should apply equally to preK-12 schools and buildings used by public higher 
education institutions. (11, 21)

PROPOSED AMENDED C-11
DISCIPLINARY POLICIES AND RESTORATIVE PRACTICES

The Massachusetts Teachers Association believes that students learn best in a safe and peaceful environment. Safe 
and peaceful learning environments need to be supported by consistent and effective disciplinary procedures in 
combination with preventive and restorative practices built through strong community relationships. 

The MTA believes that frequent disruptions can only be effectively addressed by comprehensive approaches that 
dedicate sufficient resources for the development of systemwide solutions involving multiple stakeholders. These 
solutions must balance protecting the learning environment from disruption, protecting students and staff from risks 
posed by students who have a history of violent or threatening behavior, and protecting the rights of all students to 
dignity and fair treatment. This should include proper notification to school staff of the risks posed by students with a 
demonstrated history of violent or threatening behavior. 

The MTA opposes disproportionately relying on punitive and zero-tolerance measures that contribute to the “school- 
to-prison pipeline” in which children are funneled out of public schools and into the juvenile and criminal justice 
systems. Zero-tolerance policies that criminalize minor infractions tend to have an adverse impact on low-income 
children, students with disabilities and students of color. Policies that criminalize or excessively penalize students 
for minor infractions have disparate impacts on students of color, low-income students, students with disabilities, 
transgender, gender nonconforming and other LGBTQ+ students. (76, 77, 78, 81, 89, 99, 08, 18, 21)

PROPOSED AMENDED C-18
FOSTER CARE

The Massachusetts Teachers Association believes that children are entitled to live in a caring, non-abusive and 
nurturing environment. The MTA urges that foster care placement be based on the needs of the child as determined 
by those professionals working with that child. The MTA further believes that no individual should be prohibited from 
becoming a foster parent based on age, color, gender, marital status, nationality, race, religion or sexual orientation. 
race, ethnicity, color, national origin, religion, gender, sexual orientation, gender identity and expression, immigration 
status, age, physical and mental ability, marital status or social class. The MTA opposes any policy or legislation that 
would threaten quality foster care to children by mandating such prohibitions. (91, 21)

PROPOSED AMENDED C-19
RIGHTS OF THE CHILD

The Massachusetts Teachers Association believes that children in all societies should enjoy basic fundamental human 
rights and educational opportunities. The MTA urges all its members and affiliates to adhere to and expand on the 
principles outlined in the United Nations’ Declaration of the Rights of the Child.

The right: 
• to affection, love and understanding.
• to adequate nutrition and medical care.
• to free education.
• to full opportunity for play and recreation.
• to a name and nationality.
• to special care if handicapped for differences in physical and mental ability.
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• to be among the first to receive relief in times of disaster.
• to be a useful valued member of society and to develop individual abilities.
• to be brought up in a spirit of peace and universal brotherhood fellowship.
• to enjoy these rights regardless of race, ethnicity, color, gender, gender identity and expression, sexuality, religion,

national or social origin or social class. (79, 80, 86, 21)

PROPOSED AMENDED C-20
QUALITY HEALTH CARE FOR CHILDREN

The Massachusetts Teachers Association firmly believes that all children have the right to quality health care regardless 
of their parents’ employment status or income level. The MTA advocates universal access to quality comprehensive 
health care for all children of the Commonwealth to promote their optimal health and well-being. The MTA recognizes 
the importance of gender- and sexuality-affirming medical care and culturally proficient medical providers to address 
the specific health needs of marginalized student populations. The MTA will work in partnership with parents, health 
care professionals and members of statewide and community organizations in providing health education, community 
service programs and public health initiatives. (99, 21)

PROPOSED AMENDED C-23
CHILD LABOR

The Massachusetts Teachers Association recognizes that many of our students feel obligated to neglect schoolwork 
for wage labor and, therefore, urges employers and school officials to fulfill their obligations diligently under 
Massachusetts labor laws.

Furthermore, the MTA deplores the use of child labor anywhere in the world and abhors forcing any child to spend his/
her childhood working work for wages rather than exercising the right to attend school. (00, 21)

PROPOSED AMENDED D-9
MENTOR AND INDUCTION PROGRAMS

The Massachusetts Teachers Association believes that professional peer support systems, such as mentor and 
induction programs, must be utilized solely for the development of professional expertise.

The MTA believes that the planning, implementation and evaluation of such programs must be cooperatively 
developed and negotiated with the local association.

Qualifications of mentor licensed educators teachers and Education Support Professionals and the duties and 
responsibilities of all parties must be clearly defined and uniformly administered.

The criteria and process for selection of mentor licensed educators teachers and ESPs must be negotiated with the 
local association. Participation must be voluntary. The state and local school committees and boards of trustees also 
have the obligation to provide hold-harmless protection.

The MTA believes that mentor licensed educators teachers and ESPs must be compensated for all additional 
responsibilities and that the program must be fully funded by the state.

The MTA also believes that mentor licensed educators teachers and ESPs must have reduced teaching loads and must 
be given release time during the regular school day to fulfill their mentor-related activities.

The MTA further believes that the formative assistance provided by such programs must be independent of any 
summative evaluation. Any documentation or discussion that results from the mentoring relationship must be 
confidential and must not be included in the participant’s personnel files. (89, 02, 21)

PROPOSED AMENDED D-14 
TEACHER LICENSURE OF APPOINTMENT OF COACHES

The Massachusetts Teachers Association believes that the essence of interscholastic sports is to promote the growth, 
health, character and participation of all students. The MTA supports the concept that all athletic coaches who are 
responsible for this facet of education shall be teachers educators licensed by the Massachusetts Department of 
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Elementary and Secondary Education, or Education Support Professionals, and that they shall be subject to the 
provisions of the collective bargaining agreement in the system in which they are employed as coaches. (84,09, 21)

PROPOSED AMENDED D-17
NATIONAL LICENSURE

The Massachusetts Teachers Association supports voluntary professional national licensure by which the profession 
grants recognition to an individual who has met qualifications specified by the profession. The MTA supports the 
establishment of appropriate assessment procedures by which individuals demonstrate exemplary practice in 
pedagogy and in subject matter areas, supports the establishment of appropriate standards for the issuance of 
licenses to all individuals who meet these standards, and supports national professional organizations, such as the 
National Board for Professional Teaching Standards (NBPTS), which is composed of a majority of practicing public 
school teachers educators and which maintains a roster of those who have been certified/licensed. The MTA further 
supports the periodic evaluation of such licensure procedures to ascertain whether discrimination bias is perpetuated 
based on cultural, economic, gender, racial or age, race, ethnicity, color, national origin, religion, gender, sexual 
orientation, gender identity and expression, immigration status, age, disability or social class by the requirements for 
licensure. (01, 21)

PROPOSED AMENDED F-6 
COMPENSATION FOR SUBSTITUTES

The Massachusetts Teachers Association believes that substitutes perform a vital function in the continuity of daily 
education, are essential to the maintenance of daily operations, and should be compensated fairly and treated with 
respect.

The MTA further believes that substitutes in long-term assignments should receive additional pay reflecting the added 
work intrinsic in such a role. 

The MTA further encourages the use of experienced, qualified educators as both per-diem and long-term substitutes. 
Compensation should be commensurate with the substitute’s responsibility and experience and with the duration of 
the assignment. (18, 21)

PROPOSED AMENDED F-24
RIGHT TO PRIVACY AND ACCESS

The Massachusetts Teachers Association believes that all educational personnel must be guaranteed rights of privacy 
under state and federal legislation. The MTA urges its members, affiliates, school committees and the governing 
boards of higher education institutions to respect and advance rights that include the following:

(a) The right of an employee to access his or her their own personnel records.

(b) The right to be notified of any addition to an employee’s personnel records prior to placement of those materials in
the personnel records.

(c) The right to respond to any record, and to challenge inaccurate, distorted or misleading records.

(d) The right to provide or withhold consent on the release of such records.

(e) The right to be notified of these rights by educational institutions.

(f) The right to be guaranteed the existence of only one personnel file per employee.

(g) The right to confidentiality of medical records.

(h) The right to refuse any type of test for drugs.

(i) The right to refuse any type of test for HIV/Acquired Immune Deficiency Syndrome (AIDS)/sexually-transmitted disease.

(j) The right to be free from fingerprinting as a condition of employment.

(k) The right to refuse any type of polygraph or lie detector test.

(l) The right to bargain over the employer’s use of any electronic surveillance technologies, including computer
monitoring software. (88, 89, 90, 09, 21)
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PROPOSED AMENDED F-29 
EQUITABLE SUPPORT FOR COLLECTIVE BARGAINING 

The Massachusetts Teachers Association believes that solidarity among all members of a bargaining unit is integral 
to supporting and defending public educators through collective bargaining. The MTA supports requiring The MTA 
strongly encourages all members of a bargaining unit to become dues-paying members of that unit or to pay a fair 
share fee to sustain the benefits that all members receive under the collective bargaining agreement. The MTA opposes 
any measure that undermines this solidarity, such as so-called right-to-work legislation. (16, 17, 21)

PROPOSED AMENDED F-31
PAY EQUITY/COMPARABLE WORTH

The Massachusetts Teachers Association believes that all educational personnel should be paid on the basis of the 
requirements, skills and worth of their jobs and that factors such as gender, sexual orientation, race or ethnicity race, 
ethnicity, color, national origin, religion, gender, sexual orientation, gender identity and expression, immigration status, 
age, disability, physical and mental ability, marital status or economic condition social class should never play a role in 
determining salary. The MTA encourages efforts by collective bargaining units to gain salary levels appropriate to the 
skills, value, responsibility and requirements of their jobs. The MTA further believes that all efforts should be made to 
attain accurate and unbiased forms of job evaluation and to raise the pay of those jobs that are presently undervalued. 
(95, 99, 21)

PROPOSED AMENDED F-32
DIVERSITY

The Massachusetts Teachers Association believes that the diversity of our society enhances the lives of all individuals. 
The similarities and differences among people in regard to race, color, ethnicity, national origin, religion, language, 
gender, sexual orientation, gender identity and expression, immigration status, age, physical and mental ability, size, 
occupation, marital or parental status or economic status social class form the fabric of our society. The MTA also 
believes that education should raise the awareness and understanding of the qualities that individuals and members 
of a group diverse groups possess. The MTA urges that inaccuracies and biases be identified and corrected. The 
MTA further believes that basic education should reflect our multicultural society. In addition, the MTA believes that 
the contributions of diverse ethnic historically marginalized groups should be recognized and become a part of the 
established curriculum. (00, 07, 11, 21)

PROPOSED AMENDED F-34
RIGHT TO A CIVIL MARRIAGE

The Massachusetts Teachers Association believes in the right to civil marriage for lesbians and gay men people 
regardless of gender, gender identity or expression. The MTA opposes any efforts at the local, state or national level to 
deny or restrict this right. (05, 21)

PROPOSED AMENDED I-3
HATE-MOTIVATED VIOLENCE

The Massachusetts Teachers Association believes that hate-motivated violence, including but not limited to physical 
and verbal violence, as well as digital and technology-based violence, against individuals and groups because of their 
race, ethnicity, color, national origin, religion, language, gender, sexual orientation, gender identity and expression, 
immigration status, age, disability, physical and mental ability, size, marital status or social class economic condition, is 
unconscionable. The MTA also believes that the threat or promotion of such violence is similarly reprehensible.

The MTA opposes any act that infringes upon the civil and human rights of any person. The MTA supports all efforts to 
make schools sanctuaries for vulnerable groups, in addition to the creation of communities that support those efforts. 
The MTA further believes the federal, state and local governments and community groups must oppose and eliminate 
hate-motivated violence and that current events and/or economic conditions should not diminish such opposition. (07, 
17, 21)
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PROPOSED AMENDED I-6
THE MTA, AN EQUAL OPPORTUNITY EMPLOYER

The Massachusetts Teachers Association, an equal opportunity employer, shall continue its practice of recruiting, 
hiring, training and retaining minority persons from historically marginalized groups through the implementation of its 
affirmative action practices plan. The MTA shall accelerate its affirmative action program for women and minorities. (95, 
21)

Proposed NEW I-8 after I-7, and renumber the remainder of section I
ADVANCEMENT OF TRANSGENDER AND NON-BINARY EDUCATORS

The Massachusetts Teachers Association supports gender diversity and affirming policies and practices toward 
transgender, non-binary and agender people in education in recruiting, hiring, job postings, salary and wage 
determinations, and promotion procedures, and it endorses equal opportunity employer practices. (21)

PROPOSED AMENDED I-20
RESPECT FOR AND SUPPORT OF ALL FAMILIES

The Massachusetts Teachers Association recognizes that the composition of families in our society has changed. The 
MTA believes that the long-term, committed, stable relationships of families are of fundamental importance to children. 
The MTA encourages, supports and acknowledges the inclusion of all types of families and family structures in our 
schools, regardless of race, ethnicity, religion, creed or sexual orientation/gender color, national origin, religion, gender, 
sexual orientation, gender identity and expression, immigration status, age, physical and mental ability, marital status 
or social class. (99, 21)


